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	JOB PROFILE

	JOB INFORMATION

	Job Title
	Head of Enterprise Risk
	Department
	Risk

	Job Family
	Risk & Compliance
	Function
	Risk & Compliance

	Grade
	B
	SMCR Role
	Certified role

	Location
	Merseyside / Tameside / Bradford
	No. of Direct Reports
	N/A



	JOB PURPOSE

	* The Head of Enterprise Risk role is a Certified Person role that will require Northern to request relevant regulatory references from the previous employer - delete if not applicable.
The Head of Enterprise Risk is responsible for the design, implementation and ongoing enhancement of the enterprise-wide risk management framework across Northern. The role ensures the identification, assessment, monitoring and reporting of material financial and non-financial risks across the organisation, supporting robust governance, regulatory compliance and operational resilience. The Head of Enterprise Risk partners closely with the CRO, Executive and Board to embed a strong risk culture, promote effective challenge and ensure the risk profile remains within approved appetite in line with FCA expectations and public-sector values. This role reports into the Chief Risk and Compliance Officer.

	Key Responsibilities
	Enterprise Risk Framework Development 
· Design and implement a robust enterprise risk management framework that aligns with the business strategy, governance, policies, risk taxonomy, appetite statements and regulatory requirements. 
· Establish and maintain risk policies, procedures and governance structures to manage risks effectively.

Second Line of Defence Risk Support
· Support management in identifying, assessing and prioritising enterprise level risks, including strategic, operational, financial and compliance risks, that have been identified by management and escalated to Enterprise Risk.

Risk Monitoring and Reporting
· Implement tools and systems to monitor risk exposures continuously and ensure timely reporting to senior management and the board of directors.
· Prepare and present comprehensive risk reports, analytics and dashboards to facilitate informed decision-making.
· Support the CRO with the development of risk appetite, tolerance thresholds and early warning indicators; monitor adherence and escalate breaches. 





Cross-Functional Collaboration
· Support management and engage with  the Investment Risk team, and Head of Investment Risk where appropriate, to ensure all relevant risk exposures associated with the business operations are considered and taken into account , jointly conducting integrated risk assessments, combining enterprise-level risk factors with investment-specific risks to develop a holistic view of potential vulnerabilities and opportunities. 
· Engage in cross-functional projects with the Head of Investment Risk aimed at enhancing risk resilience and optimising risk-return profiles.
· Work with various departments, including Finance, Operations, Compliance, and Legal, to integrate risk management practices into business processes.
· Provide expert advice and support to business units on risk-related matters and risk mitigation strategies.

Regulatory Compliance and Governance
· Ensure compliance with regulatory standards and industry best practices for risk management by contributing to the overall ICARA process, ensuring adherence to IFPR and Operational Resilience requirements, and providing support to the RCSA process.
· Oversee risk governance structures, including risk committees and facilitate risk workshops and training sessions.
· Produce timely, accurate and insightful risk MI for executive management, risk committees and the Board, highlighting key exposures, emerging risks and management actions. 
· Maintain an effective risk governance calendar and committee cadence; ensure high-quality papers and documentation are prepared and recorded. 
· Support prudential assessments (e.g.  ICARA inputs) relating to enterprise risk, stress scenarios and wind-down considerations.
· Oversee risk governance processes, including risk committees and audit reviews.


Leadership and Team Development
· Lead and develop a team of risk management professionals, fostering an environment of collaboration, innovation and continuous improvement.
· Promote a strong risk culture through training, communication and engagement; support the first line in understanding responsibilities. 
· Set objectives and performance indicators for the enterprise risk team; develop talent and foster continuous improvement. 


	Functional accountabilities
	· Centralise governance responsibilities for enterprise risk oversight and monitoring. 
· Ensure a comprehensive control and oversight framework across financial and non-financial risks, engaging with relevant committees as required. 
· Provide second-line oversight of risk MI and ensure effective risk aggregation to inform decision-making.



 
	KEY INTERACTIONS

	Internal
	External

	- Chief Risk and Compliance Officer
- Chief Executive Officer 
- Head of Compliance and MLRO
- Head of Investment Risk
- C suite roles
	- Third party service providers
- Regulators
- Industry bodies
- External auditors
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