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 City of Bradford Metropolitan District Council Job Profile
	Reference Number
	TO BE COMPLETED BY JEGS / HR

	Role Title
	 Senior Practitioner Occupational Therapist

	Directorate
	Children Services

	Service Area
	 Improvement and Partnerships 

	Reports to
	 Head of Service SEND Inspection Support and Engagement 


	 

	



	Role Purpose (maximum of 3 points, with no sub bullet points)

	· This role will support the Occupational Therapy services across children's services to deliver high-quality, person-centred occupational therapy provision. The postholder will contribute to the oversight, quality assurance and continuous improvement of both in-house and commissioned services, whilst supporting the development of staff, professional practice and the wider service offer. 

· You will be bringing specialist knowledge of complex disability, health issues and housing to contribute to the management and development of the Occupational Therapy Department and lead on, or contribute to, new projects both within the team and across other departments and/or partners and deputise for Team Managers in their absence.

· You will undertake mentoring to new Occupational Therapy Assessors/Occupational Therapists, including supervision responsibilities to support their learning, seek out opportunities for their development and coaching as required to enhance the service offer from the OT Service.



	Duties and Responsibilities (maximum of 15 points, with no sub bullet points)

	The points below represent a broad outline of key accountabilities. Although not expressly stated in this document, more detailed accountabilities and duties will naturally form part of such accountabilities.

· Have their practice recognised as exemplary and provide professional leadership, guidance and expertise to colleagues, partners and commissioned providers in relation to complex occupational therapy practice. Provide oversight and quality assurance of externally commissioned assessment activity, ensuring assessments and recommendations are delivered to a high professional standard and contribute to safe, effective and person-centred outcomes. Work directly with people who use services, their families, carers, communities and providers to support decision-making and ensure best practice.
· Be accountable for the quality of practice, setting standards and creating the conditions required for successful occupational therapy work by motivating, nurturing, and mentoring staff.  Encouraging and promoting effective relationships and communication between individuals across the service and partner agencies.

· Undertake complex assessments, gathering and interpreting information to enable people to live as independently as possible determining eligibility under relevant legislation and Council policies.  Where appropriate support junior staff to carry out holistic functional assessments in complex and dynamic situations discussing factors that may impact on decisions and outcomes. e.g. community equipment, cost effectiveness, acceptable levels of risk, moving and handling issues, safeguarding, mental capacity, DoL’s, Court of Protection.

· Practice, and coach, enhanced moving and handling skills to support staff, users of the service and carers. Ensuring best practice and current moving and handling techniques are demonstrated and recorded as per legislation requirements.

· Assist all members across the OT offer, in promoting, developing, and maintaining practice to a high standard by guiding/directing their approach, clinical reasoning and outcome options in line with current legislative frameworks, local policies, procedures and visions; this may include other disciplines when working as part of an MDT.

· Help facilitate training, professional development, and other learning opportunities for less experienced Occupational Therapy staff, on the basis of own expertise, promoting best practice and improved outcomes for users of the service. 

· Be responsible for setting and monitoring professional standards, keeping up to date accurate electronic records in line with departmental policy. To communicate clearly with individuals and other professionals in accordance with laws governing data protection, confidentiality and the need to meet people’s accessible information and communication needs. 

· To be responsible for managing council resources efficiently and to give best value as a member of decision making resource panels.

· Day to day professional support, direction and advice to colleagues and formal clinical supervision of selected staff, alongside carrying out practical training and presentations when appropriate.  

· To Lead on, attend, and positively contribute to multi-disciplinary meetings within the Integrated Care Partnership (ICP) and the Integrated Care System to support the development of appropriate, effective and seamless service delivery, which in turn improves the outcomes of individuals. 

· To provide specialist advice on complex disability, housing and funding streams to other professionals within Integrated Care Partnership (ICP). Providing respectful challenge in regard to decision making and understanding of other professionals, through knowledge sharing, negotiating person centred outcomes.

· To identify, introduce and/or support new initiatives and opportunities working closely with managers, staff members and other partners as appropriate and evaluate/audit the effects of changes to services in both qualitative and quantitative ways.
 
· Take part in continuous professional development opportunities including regular supervision and appraisals in line with HCPC and RCOT standards; undertake advanced learning to facilitate role and management responsibilities. 
 
· To deputise and support Managers in the day to day operation of the service including reviewing, identifying, and reporting workforce development needs.

· To act in accordance with the strategic vision, priorities and policies of the Department and the Council. Actively promoting the Council’s policies on Equality and Diversity, working in an anti-oppressive and anti-discriminatory manner.



	Dimensions of role (direct or indirect as applicable) e.g. total number of staff managed, total budget, total scope of role

	Total number of staff managed = 0

Total budget = None

Total scope of role = The Senior Practitioner Occupational Therapist provides professional leadership, specialist occupational therapy expertise and quality assurance across children's services. The role supports with the delivery, development and continuous improvement of high-quality, person-centred occupational therapy services, ensuring statutory duties, professional standards and service objectives are met.

The post holder is responsible for managing highly complex occupational therapy practice, providing advanced clinical supervision, mentoring and professional guidance to occupational therapy staff and partners. The role contributes to workforce development, service improvement, operational management and strategic initiatives across the service.

A key aspect of the role is providing professional oversight, quality assurance and performance monitoring of externally commissioned occupational therapy assessment services, ensuring assessments, recommendations and outcomes are consistent with legislative requirements, professional standards, commissioning expectations and Council priorities.

The post holder works collaboratively with individuals, families, carers, providers, health partners and other agencies to improve outcomes, promote independence, manage risk effectively and strengthen occupational therapy practice across the wider system. 
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 Person Specification
	Knowledge / Skills / Experience required

	Qualified Occupational Therapist with current HCPC registration

	Advanced knowledge of Occupational Therapy practice, including assessment, intervention, rehabilitation and strengths-based approaches

	Detailed understanding and application of relevant legislation, policy and guidance including:
· Care Act
· Mental Capacity Act
· Safeguarding legislation
· Equality legislation
· Housing and adaptation legislation
· Relevant health and social care frameworks

	High level knowledge of physical health, mental health, disability and long-term conditions.

	Specialist knowledge of assistive technology, specialist equipment, adaptations and housing solutions.

	Knowledge of person-centred practice, co-production and asset-based approaches.

	Understanding of budget management, value for money and cost-effective service delivery.

	Knowledge of service improvement methodologies, project implementation and quality assurance processes.

	Advanced risk assessment and risk management skills, including positive risk-taking approaches.

	Ability to analyse, interpret and communicate complex information to a wide range of audiences.

	Ability to evaluate performance data and use evidence to inform decision-making and service development

	Ability to provide advanced clinical supervision, mentoring, coaching and professional leadership.

	Skilled in negotiation, influencing and conflict resolution, including in highly emotive situations.

	Extensive experience of applying legislation, policy and professional standards in practice.

	Experience of supervising, mentoring or coaching staff and/or students.

	Experience of implementing or significantly contributing to service improvements or projects.



	Key benchmarked competencies, traits and motives required to successfully deliver the role  These will support recruitment, succession planning, development and performance management 

Please see Appendix for full standards of proficiency for Occupational Therapists at the point of registration with HCPC.
	Essential

	Service Improvement
	Be able to apply and consolidate working knowledge of Occupational Therapy practice, procedures and operational aspects to demonstrate a comprehensive understanding and use in relation to, developing and maintaining expertise in the field of practice alongside supporting development in others to apply knowledge and practice including:

• interpretation of relevant legislation within social care, health, housing, mental capacity, safeguarding and equality.
• Physical health, mental health, and disability.
• Assistive technology, housing/adaptation solutions and specialist equipment 
• Practical, creative, coproduced solutions 
(Standard 1.1, 1.2, 2.5, 2.6,3.3,4.1,4.4, 9.1, 9.3,12.2,12.2,13.6)
	X

	Continued professional Improvement
	Evidence of managing, or high levels of contributing to, the successful implementation of service developments or projects relevant to Occupational Therapy.
	

	Communication
	Due to the Governments Fluency in English Duty for posts where employees speak directly to members of the public the post holder is required to meet the advanced threshold level where the person is able to demonstrate that they can during the interview:
a) Express themselves fluently and spontaneously, almost effortlessly
b) Only the requirement to explain difficult concepts simply hinders a natural smooth flow of language 
(Standard 8.1, 8.2,8.3,9.1, 9.2, 6)
	X

	Person centred values
	Demonstrate person centred values into practice building on people’s assets and supporting people to make decisions about their own health and wellbeing.
(Standard 9.7, 9.10,6)
	X

	Relevant Professional Qualification
	Qualified Occupational Therapist (BSc/BA MA/MSc (Hons) Occupational Therapy degree).
Current HCPC Registration.
	

	Carries out performance management
	Demonstrate experience of providing effective advanced clinical supervision, guidance and leadership to others including management of risk, dealing with conflict and coproduction.
(Standard 9.4,9.8, 14.24, 15.1)
	X

	Communicates Effectively
	Able to work in partnership with others both within and outside the Council, communicating well, sharing and analysing information. Being proactive, persistent and prepared to challenge and be challenged. Knowing your responsibilities and other’s roles and effectively applying joint procedures and ensuring critical reflective practice underpins occupational therapy approaches. Be able to negotiate to resolve issues constructively including in highly emotive situations. 
(Standard 9, 8, 6,5, 2.3, 2.5, 2.6, 2.8)
	X

	Carries Out Effective Decision Making
	Demonstrate the ability to self manage and plan own work whilst supporting others and responding to urgent requests. 
(Standard 1.2, 3)
	X

	Operates with Dignity and Respect 
	Be able to interpret, handle and communicate complex information effectively and appropriately demonstrating an awareness of peoples differing communication and information needs.  
(Standards 10.1, 10.2,7)
	X

	Practices Appropriate Leadership 
	Our managers motivate their staff to exceed expectations through raising their awareness of goals and moving them beyond self interest for the sake of the team or service. They consider serving the district in all that they do.
	

	Operates with Strategic Awareness
	Model effective assessment and management of risk in complex situations, across a range of situations, and including positive risk taking approaches.
(Standard 15)
	X

	Delivering Successful Performance 
	Our managers monitor performance of services, teams & individuals against targets & celebrate great performance. They promote the district’s vision & work to achieve Council’s values & agreed outcomes.
	

	Applying Project and Programme Management 
	Our manager’s work to ensure that outcomes and objectives are achieved within desired timescales, make best use of resources and take a positive approach to contingency planning.
	

	Developing High Performing People and Teams 
	Covers the employees’ capacity to manage their workload and carry out a number of specific tasks accurately to a high standard.
	

	IT Packages
	Be able to utilise a range of ICT systems, record accurate information, and write records and reports using electronic recording system, and be able to analyse and evaluate information on other recording/information systems to facilitate the production of reports/letters. Be able to demonstrate utilising ICT applications to facilitate your day to day work life.
(Standard 14.4,14.3, 10,8.1,8.2,8.3)
	X


	
	Applicants with disabilities are only required to meet the essential special knowledge requirements (clearly marked)

	
Due to the Governments Fluency in English Duty for posts where employees speak directly to members of the public the postholder is required to meet  the Lower threshold level.
You should be able to demonstrate that you can use a wide range of simple words and a standard English sentence structure to express and maintain a flowing conversation even though you pause to think of the correct words with the ability to express and make yourself understood (this will also be tested during the interview).






	Completed by:

	Head of Service SEND Inspection and Engagement 
	Date:
	21/07/2026

	Quality checked:

	
	Date:
	



Appendix 

occupational-therapists-new-standards.pdf (hcpc-uk.org)


Head of Service SEND Inspection Support and Engagement


SEND Transformation and Compliance Manager (Communication and Engagement)


SEND Transformation and Compliance Manager  (SEND Statutory processes and QA)


Local Offer Lead


SEND Youth Participation Officer


SEND Auditors (x2)


Designated Social Care Officer


Social Care Assessor (x3) 


Short Breaks Assessment Manager


SEND Short Break Assessors (x6)


BSO


Senior SEND Leisure Assessor


Leisure and Recreational Coordinator(x4)


Senior Practitioner Occuptaional Therapist
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