	Competency Based Job Profile (Aug 2021)




CITY OF BRADFORD METROPOLITAN DISTRICT COUNCIL
JOB PROFILE 

	DEPARTMENT: Growth
	SERVICE GROUP: Planning, Transportation & Highways

	POST TITLE: Street Lighting Operative
	REPORTS TO: Assistant Manager

	GRADE: 
Band 7
	SAP POSITION NUMBER : 11006802, 11006803, 11006841, 11006843, 11006845, 11006851, 50033422, 50033423, 50058015, 50058016, 50058017



The following information is furnished to help Council staff and those people considering joining the City of Bradford Metropolitan District Council to understand and appreciate the general work content of their post and the role they are to play in the organisation.  The duties and responsibilities highlighted in this Job Profile are indicative and may vary over time.  Post holders are expected to undertake other duties and responsibilities relevant to the nature, level and scope of the post and the grade has been established on this basis.
For posts where employees speak directly to members of the Public the post holder is required to demonstrate their ability to speak fluently in English.

As a candidate you will be expected to demonstrate your ability to meet the special knowledge, experience and qualifications required for the role by providing evidence in the application form for the purpose of shortlisting. Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column of this section.

The employee competencies are the minimum standard of behaviour expected by the Council of all its employees and the management competencies outlined are those relevant for a post operating at this level within our organisation. 

Both sets of competencies will be used at interview stage and will not be used for short listing purposes.  

	Key Purpose of Post: 

	Work as part of a team carrying out skilled electrical operation including the maintenance and installation of street lighting equipment, other street furniture, manufacture and installation of street signs on the Council’s highways network. Utilising specialist mobile  IT systems for the receipt and recording of work done.
Competently operate a range of specialist vehicles including mobile elevated work platforms (MEWPs), Crane/Lifting equipment (HIABs) and other plant and vehicles when required, acting as a HGV driver.
To be responsible, individually and collectively as part of a team, exercising judgement in relation to the Health and Safety of road works through the correct use of temporary traffic management arrangements appropriate to the setting of works in compliance with statutory requirements.

	Main Responsibilities of Post: Max 15 Bullet points

	1 To be responsible for and drive a heavy goods vehicle of upto £180,000 value in line with current European Driver’s Regulations and working time directive working as part of a team engaged in the maintenance of street lighting assets throughout the district.
2 To carry out a range of skilled street lighting operations including Installation of street lighting columns, signs and other street furniture (e.g. bollards, metal fencing and pedestrian guard rail) on the highway network;installation and repair of undergound and overhead cables and cable networks;testing of electrical installations to ensure compliance with IEE Wiring Regulations, Electricity at Works Act and Health and Safety at Work legislation; tracing and diagnosing of electrical faults and the changing of lamps, lanterns,CMS nodes photo cells, fuses, and other components using a range of power tools, hand tools and specialist items of plant.
3 Prepare maintenance repair reports and equipment survey reports in written or electronic format.
4 Undertake the design and manufacture of various signs, on occasion using computer sign design software, large format printing and use of cutting devices as required.
5 To ensure that all Personal Protective Equipment (PPE) is used at all times whilst at work including high visibility clothing, safety glasses and safety boots/shoes. That this equipment is appropriately maintained and that all safety guards on equipment and plant are used when in operation. Ensure that measures to protect the safety of others are effectively maintained and used adhering at all times to the Council’s Health and Safety requirements.
6 To set up, maintain and remove appropriate temporary traffic management measures including signing, coning and guarding of works in accordance with the Health and Safety at Work Act 1974 and the New Roads and Street Works Act.  
7 Able to use specialist IT systems for the receipt, recording of measure of works done and materials used together with the closing down of completed works orders (including capturing of photographic evidence of work) to enable the effective recovery of costs and efficient reporting of customer issues by the the service.
8 Participate, as required, in the Street Lighting Emergency standby response as part of the emergency standby rota for out-of-hour incidents making safe electrical equipment on the highway.  To support, as required, the Council’s Winter Maintenance Operations (October – April) by being part of the winter maintenance rota for gritter drivers and other duties both in and out-of-office hours.
9 Undertake daily maintenance of tools and equipment including safety systems and guards for such equipment ensuring that where damage is found this is appropriately reported, recorded and repaired.
10 Able to carry out vehicle maintenance including carrying out of and recording of daily checks and ad-hoc maintenance of equipment including refuelling, cleaning, checking and topping up of oils, water and grease points as required completing all legal and statutory paperwork and reports such as – vehicle records, defect reports, accident forms, tachographs and other associated information as necessary.
11 Undertake further training and development activities.
12 Undertake other duties commensurate with the duties of this role as may be required by the service from time-to-time.

	
Structure:




	Special Knowledge Requirement. Will be used for shortlisting. 

	Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column.

	
	Essential

	Due to the Government’s Fluency in English Duty for posts where employees speak directly to members of the public the postholder is required to meet  the Lower threshold level.
You should be able to demonstrate that you can use a wide range of simple words and a standard English sentence structure to express and maintain a flowing conversation even though you pause to think of the correct words with the ability to express and make yourself understood (this will also be tested during the interview).
	X

	A sound operational knowledge of Health & Safety legislation in addition to detailed knowledge of Health and Safety at Work Act 1974, Operational Risk Assessments, Safe Systems of Work procedures and application of Safety at Street and Road Works – Code of Practice
	X

	Uses a specialist IT packages relating to area of work
	

	Carries out a variety of working practices, applies complex regulations, rules, procedures and processes across a technical /specialist area
	X

	Demonstrates a basic level of numeracy, literacy and accuracy across a range of activities able to accurately record measurements of work done.
	X

	Working knowledge of the Driver’s Hours Regulations and able to perform day-to-day maintenance of plant and vehicles completing vehicle and driver records.
	

	Able to drive and operate complex mechanical plant and equipment used in the highway construction field.
	X

	Working knowledge of the installation, removal, repair and maintenance of highway electrical equipment including avoiding danger from underground services.
	X

	Working knowledge of sign installation and manufacturing techniques, 
	

	Knowledge of winter maintenance requirements relating to additional vehicle operations (plough mounting and inspection, operation of spreader controls and calibration)
	

	Relevant experience requirement: Will be used for shortlisting


	Experience of working in the highway construction or civil engineering construction environment in a site based role, preferably with specific experience in relation to street lighting infrastructure.

	Manual handling skills including manual lifting, safe handling of weight and the use of basic hand / power tools (e.g. stihl saws and lifting equipment).

	Experience and ability to complete written reports (including using mobile IT devices) detailing scheduling codes, materials used and additional work required.

	Must be able to follow written instructions, maps and plans.

	Experience of driving specialist items of plant and experience of driving and maintaining large goods vehicles (up to 18Tonnes) and trailers.

	Experience of working in winter maintenance operations 

	Relevant professional qualifications requirement: Will be used for shortlisting


	Minimum C1 + E Licence 

	New Roads and Street Works Accreditation to minimum LA & O1 standard including O2, O3, O4, O6 and O8 accreditations (although other accreditations would be advantageous)

	Training Certificate in Operation and Use of Plant (training in lifting techniques would be advantageous)

	Core Employee competencies to be used at the interview stage. 

	Carries Out Performance Management

	Covers the employee’s capacity to manage their workload and carry out a number of specific tasks accurately and to a high standard. 

	Communicates Effectively 

	Covers a range of spoken and written communication skills required as a regular feature of the job.  It includes exchanging information/building relationships; giving advice and guidance; counselling, negotiating and persuading and handling private, confidential and sensitive information.

	Carries Out Effective Decision Making 

	Covers a range of thinking skills required for taking initiative and independent actions within the scope of the job. It includes planning and organising, self effectiveness and any requirements to quality check work.

	Undertakes Structured Problem Solving Activity 

	Covers a range of analytical skills required for gathering, collating and analysing the facts needed to solve problems. It includes creative and critical thinking; developing practical solutions; applying problem solving strategies and managing interpersonal relationships.

	Operates with Dignity and Respect 

	
Covers promoting equality, treating all people fairly and with dignity and respect, maintains impartiality/fairness with all people, is aware of the barriers people face. 

	Working Conditions: 
 

	Must be able to perform all duties and tasks with reasonable adjustment, where appropriate, in accordance with the Equality Act 2010 in relation to Disability Provisions.

Will be required to work unsociable hours, weekends, bank holidays, as required by the needs of the service.

Must be able to participate when required on the winter maintenance standby rota for outside normal working hours operations.

Will be required to work outdoors in all weather conditions.

Will be required to work at height / not afraid of heights.

Must be able to lift heavy materials safely possibly working in restricted/awkward or confined spaces in either standing or bending positions for extended periods of time.

Will be provided with protective and safety clothing. 


	Special Conditions: 

	Must have a full clean UK driving license
Must have a minimum C1 + E Licence 
Must be physically fit and capable of undertaking heavy lifting.

	Compiled by: 
A Preece 
Date: July 2025
	Grade Assessment Date:11/08/2025

	Post Grade: Band 7




APPENDIX A

STREET LIGHTING OPERATIVE
RESPONSIBILITIES AND REMUNERATION PACKAGE

The responsibilities of an individual at the different levels of Street Lighting Operative profile relate to the following requirements:

Street Lighting Operative – Band 7

1 To be responsible for and drive a Heavy Goods Vehicle (HGV) up to 18.5Tonnes in line with current European Driver’s Regulations and working time directive.
2 To lead a team in carrying out street lighting installation and maintenance works including works on carriageways and footways.
3 Driving vehicles and operation of ancillary plant (HOISTS or LORRY LOADERS).
4 Undertake further training and development activities and assist with the training of other colleagues highlighting any areas for concern and recommending to the Assistant Manager any areas for service improvement or the use of new technologies.

Additional Qualifications & Experience
1 Holds a HGV Class C (up to 32 tonnes maximum authorised mass) licence.
2 G39 Electrical Safety in the planning, installation, commissioning and maintenance of public lighting and other street furniture certification.
3 MEWP Certification.
4 ECS HERS card.
5 NVQ Level 2 Diploma in Highway Electrical Systems – Public Lighting or equivalent demonstrable experience.
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