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 City of Bradford Metropolitan District Council Job Profile
	Reference Number
	TO BE COMPLETED BY JEGS / HR

	Role Title
	 Senior Engineer (Highway Development Control)

	Directorate
	Growth

	Service Area
	 Planning, Transportation & Highways

	Reports to
	 Principal Engineer (HDC)


	 

	

	Role Purpose

	To provide expertise in highway development control matters within the Authority.
To support and advise the elected Members of the Council as the accountable representatives of the public and assist in servicing the Area Planning Panels.
To ensure that services continue to be delivered in accordance with all relevant prevailing legislation.




	Duties and Responsibilities

	Responsible to the Principal Engineer Highway Development Control, but with only limited supervision and guidance in respect of the day‑to‑day enquiries, pre‑application enquiries, planning applications, and appeals/public inquiries. 
Also required on occasion to report to the Transport Development Manager and Assistant Director of Planning, Transportation and Highways and other members of the Directorate’s Management Team.
To make recommendations and give guidance in recognition of all relevant codes of practice, technical instructions, data and advice when assessing the highway implications of development proposals including negotiating highway benefits where appropriate.
To formulate the highway input to reports on planning applications for use at Area Planning Panels.
To present highway advice in support of the Area Planning Manager’s presentation of planning applications to Area Planning Panels, other Committees and Briefing Meetings with Members.
To comply with all appropriate procedures and directives.
To liaise with and assist prospective developers and the public with constructive and creative responses, pre‑application enquiries and meetings.
Be aware of the political dimension of a local authority and be responsive to the legitimate interests of local Ward Members. 
Seek to produce high quality work within tight time and cost constraints. 

To ensure that the Council’s legal obligations and opportunities, as Highway Authority, under the Town and Country Planning (General Development Procedure) Order 1995 and Sections 116, 177 and 278 of the Highways Act 1980 and allied legislation are fulfilled.
To ensure the delivery of the best practicable customer service, particularly to Members of the Council.
To ensure that services continue to be delivered in accordance with all relevant prevailing legislation.
To prepare the Council’s highway evidence for planning appeals. To appear at public Local Inquiries as the Council’s expert highway witness, to put the Council’s highway case at Informal Hearings and to deal with written representation evidence.  To visit the site with the Investigating Inspector as required.
To represent the Council at public meetings and exhibitions including occasional evening and weekend meetings.
To comply with all appropriate quality assurance procedures and directives. 
To prepare new quality assured documents as required.
To assist to develop policies in respect of highway development control matters.
To provide inputs to the Local Development Framework and to Development Briefs. To assist preparation of statements of evidence at the Local Development Framework Inquiry and deal with written representation evidence.
To assist with the registry function on occasions as required.
To continuously develop professional knowledge and skills relating to highway development control matters including attendance at training courses as required.
To support the Principal Engineer in ensuring the proper discipline, conduct, training, health and safety, and welfare of the staff. Monitor, assess and advise on staff training requirements and assist in training team members
To participate in departmental and external working parties as required.
To provide technical support to the staff and other parts of the Section as identified and requested.
To liaise with and exchange information on related matters with staff in other sections of the Division.
To strive to ensure that all agreed service delivery targets are met, and to alert the Principal Engineer to any potential failures to meet the targets.
To ensure that all services are delivered with maximum regard to the Council’s policies on equal rights.
Other duties as reasonably required by Line Managers.
To deal with day‑to‑day enquiries, complaints, correspondence from all sources, as the Council’s representative on these matters.
To advise and work proactively with the general public and other professional groups, and to exercise creative judgement upon the likelihood of a proposal receiving support, thereby promoting a positive public image of the Council.
To convey factual information to the Council’s press office and prepare draft press Releases when appropriate.
As a Supervisor:
Using one’s position and authority to ensure work is allocated, dealt with, and completed in an efficient manner, in compliance with Council procedures and Conditions of Service

On occasions the postholder will also have mentoring and supervising responsibilities for members of the Registry Group.
During the absence of the Principal Engineer Highway Development Control the postholder will be responsible for the management of all staff within the Highway Development Control Section (shared with the other Senior Engineers). 
Using one’s professional experience and knowledge to guide, advise and instruct others on technical and procedural matters.
To supervise the day‑to‑day workload of the Highway Development Control Engineer, to set priorities in consultation with the Principal Engineer and to monitor progress.
To attend Team Leaders and other Development Services Management Team meetings when required, thereby contributing positively to the efficient and effective management of the Section.
To provide technical advice and guidance to all staff within the Section whenever it is appropriate.



	Dimensions of role:

	To use professional creative judgement in answering queries from the general public, from within the Authority, and from other outside bodies on development proposals, and the formulation of highway input to reports on applications for use at Area Planning Panels. To liaise with and advise agents, architects, developers, MPs, Members of the Council, and the general public by correspondence or in person on matters relating to the highway implications of development proposals.
Responsible to the Principal Engineer from whom guidance and supervision, technical and procedural direction / advice are received.

Postholders will be responsible for planning their own work programme after direction.
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 Person Specification
	Knowledge / Skills / Experience required

	Demonstrate understanding in the use of technical software appropriate to the role (eg Micro Drainage, Hydro Works, AutoCAD, Aimsum, SATURN, PICADY, ARCADY, LinSig)
Demonstrate and ability to read and take accurate measurements from plans, maps technical drawings including sections and elevations.
Ability to carry out detailed surveys relevant to the discipline and undertake analysis of the data captured to produce detailed, concise technical reports. 
An understanding of Local Transport Plan process
Able to drive, hold an appropriate license and have the ability to travel to any location in the District. 
Able to analyse and interpret traffic related data (flow, speed, accidents etc.) when appraising and designing schemes.
Apply knowledge and understanding of relevant legislation, guidance, key issues, working practices relevant to the planning function.
Able to act as a witness on behalf of the Council
Undertake basic surveys
Able to provide clear verbal and written high level technical advice to a wide range of specialist and non specialist audiences, including assisting clients to  comply with legislative requirements 
Carry out analysis of information and data from a range of sources to identify technical and legislative issues, determine the best course of action to resolve problems and ensure compliance with technical and legislative requirements. 
May be required to undertake work outside normal hours,
including nights, weekends and Bank Holidays.
The duties include occasional out of normal working hours attendance at Council and other meetings and attendance on sites all year round, occasionally working at moderate heights or depths.  
A flexible approach to the work is required, and this may result in staff being temporarily assigned to other teams within the unit thus enabling the work programme to be managed effectively.




	Key benchmarked competencies, traits and motives required to successfully 
deliver the role  These will support recruitment, succession planning, 
development and performance management 
	Essential

	Health and Safety
	Uses knowledge of Health, Safety policies, procedures and regulations including risks in own area of work

	X

	IT Packages
	Uses a range of complex IT packages relating to area of work

	X

	Service Improvement
	Ability to adopt a process of continual improvement and suggest ways of working more efficient and effectively to improve service delivery
	X

	Continued professional Improvement
	Carries out a variety of working practices, applies complex regulations, rules, procedures and processes across a technical /specialist area
	

	Communication
	Knows and understands how to use, interpret, handle and communicate, often complex and detailed information, and relay it to service users/stakeholders in writing and/or over the telephone / face to face.
	X

	Numeracy & Literacy
	Demonstrates a high level of numeracy, literacy and accuracy across a range of activities
	X

	Relevant Professional Qualification
	Member / Associate of recognised professional engineering body desirable
	

	Carries out performance management
	Covers the employees’ capacity to manage their workload and carry out a number of specific tasks accurately and to a high standard.
	X

	Communicates Effectively
	Covers a range of spoken and written communication skills required as a regular feature of the job. This includes exchanging information/building relationships, giving advice and guidance, counselling, negotiating and persuading and handling private, confidential and sensitive information.
	X

	Carries Out Effective Decision Making
	Covers a range of thinking skills required for taking initiative and independent actions within the scope of the job.  This includes planning and organising, self-effectiveness and any requirements to quality check work.
	X

	Undertakes Structured Problem-Solving Activity
	Covers a full range of analytical skills required for gathering, collating and analysing the facts needed to solve problems. This includes creative and critical thinking, developing practical solutions, applying problem solving strategies and managing interpersonal relationships.
	X

	Operates with Dignity and Respect 
	Covers treating everyone with respect and dignity, maintains impartiality/fairness with all people, is aware of the barriers people face.
	X

	Practices Appropriate Leadership 
	Our managers motivate their staff to exceed expectations through raising their awareness of goals and moving them beyond self-interest for the sake of the team or service. They consider serving the District in all that they do.
	

	Operates with Strategic Awareness
	Our managers work with corporate priorities and policies in a joined up way with others, internally and externally. Works democratically, transparently and accountably.
	X

	Delivering Successful Performance 
	Our managers monitor performance of services, teams & individuals against targets & celebrate great performance. They promote the District’s vision & work to achieve Council’s values & agreed outcomes.
	X

	Applying Project and Programme Management 
	Our manager’s work to ensure that outcomes and objectives are achieved within desired timescales, make best use of resources and take a positive approach to contingency planning
	X

	Developing High Performing People and Teams 
	Our managers coach individuals and teams to achieve their potential and take responsibility for continuous improvement. They champion the Council’s values and goals.
	


	
	Applicants with disabilities are only required to meet the essential special knowledge requirements (clearly marked)

	 




	Completed by:

	John Rowley
	Date:
	28 January 2026

	Quality checked:

	
	Date:
	




Senior Engineer 
(S38 Co-ordinator)


Highway Records Officer


Principal Engineer Highway Development Control


Senior Engineer Highway Development Control


Senior Engineer (S278 Co-ordinator)


Assistant Engineer Highway Development Control
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