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CITY OF BRADFORD METROPOLITAN DISTRICT COUNCIL
JOB PROFILE 

	DEPARTMENT: Legal and Governance
	SERVICE GROUP: Bradford Public Mortuary and Forensic Science Centre

	POST TITLE: Imaging Autopsy Radiographer
	REPORTS TO: Mortuary Manager

	GRADE: PO2
	SAP POSITION NUMBER: 50189448



The following information is furnished to help Council staff and those people considering joining the City of Bradford Metropolitan District Council to understand and appreciate the general work content of their post and the role they are to play in the organisation.  The duties and responsibilities highlighted in this Job Profile are indicative and may vary over time.  Post holders are expected to undertake other duties and responsibilities relevant to the nature, level and scope of the post and the grade has been established on this basis. For posts where employees speak directly to members of the Public the post holder is required to demonstrate their ability to speak fluently in English.


As a candidate you will be expected to demonstrate your ability to meet the special knowledge, experience and qualifications required for the role by providing evidence in the application form for the purpose of shortlisting. Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column of this section.

The employee competencies are the minimum standard of behaviour expected by the Council of all its employees and the management competencies outlined are those relevant for a post operating at this level within our organisation. 

Both sets of competencies will be used at interview stage and will not be used for short listing purposes.  

Part-time working and job share would be considered for this role. 

	Key Purpose of Post: 

	· Deliver high-quality Post-Mortem Computerised Tomography (PMCT) scans and forensic imaging in compliance with local protocols on behalf of and at the request of His Majesty’s Coroner. 

· Lead on regulatory adherence, and technical quality assurance as a postmortem radiographer, be the Radiation Protection Supervisor for the mortuary and manage the radiation protection policies for the mortuary service. 
 
· Coordinate the day-to-day PMCT services, train, assess, supervise and support the part-time radiography staff, and contribute to the strategic development and future planning of the service. 
· 

	Main Responsibilities of Post: 

	
· To be the Radiation Protection Supervisor for the mortuary and ensure adequate radiation protection is adhered to at all times, including providing appropriate training to non- radiation trained staff.
· Acquire, review, and adapt diagnostic PMCT imaging using advanced radiological software and techniques.
· Ensure accurate data entry, maintain data integrity, and manage electronic storage, transfer and reporting.
· Liaise with the internal team of mortuary staff, deceased person removal operatives, Funeral directors, pathologists and the external agencies, the radiologists and PACS (Picture, Archiving and Communication System) department to co-ordinate imaging services. 
· Organise the workload of daily referrals, time sensitive scans and out or area appointments.
· Participate in safe manual handling and identification of deceased patients.
· Review, develop and update local PMCT imaging policies and scanner protocols with stakeholders e.g. the Coroner, radiologists and pathologists.
· Troubleshoot, test, and report equipment faults and ensure Quality Assurance (QA) servicing and timely repairs are in place, including liaising with the manufacturer of the scanner in accordance with the maintenance contract (currently Siemens)
· Train, mentor, supervise, support and assess the part-time radiography staff and create and distribute a rota for scanning days.
· Participate in audits, CPD, and research activities to enhance service quality and professional growth.
· Refine and develop the service protocols and standard operating procedures, including infection safety, angiograms and cardiac imaging.
· Support academic development including elective student placements. 
· Contribute to the strategic development and future planning of the service.
· Liaise with appropriate bodies to ensure the appropriate mass fatality planning and training is in place.
· Working in forensic or post-mortem radiography (e.g., SPA Skeletal Surveys, PMCT)
· Being an active member of IAFR or other relevant society 
· Actively undertaking CPD in forensic/post-mortem radiography


















	Structure
Deputy Manager x 1
Trainee Anatomical Pathology Technician X3
Imaging Autopsy Radiographer 
X1
Deceased Person Removal Operatives
X4 
Anatomical Pathology Technician
X3  
Mortuary Manager
X1
Technical Support Officer
X1









	Special Knowledge Requirement: Essential for shortlisting. Max 10

	Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column

	
	Essential

	Due to the Government’s Fluency in English for posts where employees speak directly to members of the public the postholder is required to meet the Advanced threshold level which will be applied where the postholder requires a greater level of sensitive interaction with the public. 

You must be able to demonstrate that you can express yourself fluently and spontaneously (this will also be tested during the interview).

	x

	[bookmark: _Hlk219196411]Knowledge of Health, Safety and Environmental policies, procedures and regulations including relevant Radiation Ionising Regulations, Human Tissue Authority, risks assessments, COSHH, to maintain radiation knowledge of risks and ensure adequate radiation protection is adhered to at all times alongside the HSE guidance.

	x

	Able to communicate, complex, medical and technical detailed information in writing / over the telephone / face to face.

	x

	A significant amount of varied radiography work experience including postmortem computed tomography (CT), post qualification.

	x

	Ability to collate, review and report complex technical and qualitative information.

	x

	Ability to lead a process of continual improvement and suggest ways of working more efficiently and effectively to improve service delivery.

	x

	Use of IT systems. Basic computer applications, and radiology software e.g. PACS (Picture, Archiving and Communication System), IEP (Imaging Exchange Portal).

	x

	Demonstrate monitoring and maintaining HSE - Health and Safety good practice.

	x

	Demonstrate knowledge and understanding of equality and diversity issues in respect of the workplace and service provision.

	x

	Understanding of the construction of CT scanner protocols and the ability to review and modify these through applications.

	x









	[bookmark: _Hlk219196664]Relevant experience requirement: Essential for shortlisting


	The applicant is required to provide evidence of having previously spoken fluently to members of the public in order to meet the Advanced threshold level outlined under Special Knowledge above.  

	Experience of quality assurance (QA) processes and equipment servicing.

	Experience of communicating complex, medical and technical detailed information in writing/over the telephone / face to face.

	Experience of handling the deceased safely and with dignity.

	Experience of Creation and delivery of staff training and development, for radiographers, and non-radiation trained staff.

	A high level of numeracy, literacy and accuracy

	Significant experience of varied radiography work including some Computerised Tomography 

	Experience of handling the deceased safely and with dignity.

	Relevant professional qualifications requirement: Essential for shortlisting


	· BSc Hons in Diagnostic Radiography or equivalent
· PGCert in Forensic Radiography level qualification or equivalent experience
· Radiation Protection Supervisor Training will be provided by BMDC.
· State Registration with the Health and Care Professions Council UK


	
SCANNER SERVICE TECHNICAL INFORMATION
The scanner is a Siemens Somatom Go Up. 
The picture archiving system used at present is Vendor Neutral Archive 
Image Exchange Portal is used to transfer images for reporting.
The department works within the Ionising Radiation Regulations 2017 (IRR’17)


	
Useful references for information

· Ionising Radiation (Medical Exposure) Regulations 2017 and 2024 Amendment
· Ionising Radiation Regulations 2017
· Chartered Society of Forensic Science (https://www.csofs.org/)
· International Association of Forensic Radiographers (https://forensicradiography.com)
· HTA Human Tissue Authority (https://www.hta.gov.uk)
· Society of Radiographers who work closely with IAFR (International Association of Forensic Radiographers- Providing PM and Forensic guidelines.


	Core Employee competencies at manager level to be used at the interview stage. 


	Carries Out Performance Management – covers the employees’ capacity to manage
 their workload and carry out a number of specific tasks accurately to a high standard. 

	Communicates Effectively - covers a range of spoken and written communication skills required as a regular feature of the job. It includes exchanging information/building relationships, giving advice and guidance, counselling, negotiating and persuading and handling private, confidential and sensitive information. 

	Carries Out Effective Decision Making - covers a range of thinking skills required for taking initiative and independent actions within the scope of the job.  It includes planning and organising, self-effectiveness and any requirements to quality check work.

	Undertakes Structured Problem-Solving Activity - covers a range of analytical skills required for gathering, collating and analysing the facts needed to solve problems. It includes creative and critical thinking, developing practical solutions, applying problem solving strategies and managing interpersonal relationships. 

	Operates with Dignity and Respect - covers treating everyone with respect and dignity, maintains impartiality/fairness with all people, is aware of the barriers people face.  



	Management Competencies: to be used at the interview stage. 


	Operates with Strategic Awareness Our managers work with corporate priorities and policies in a joined-up way with others, internally and externally. Works democratically, transparently and accountably.

	Practices Appropriate Leadership Our managers motivate their staff to exceed expectations through raising their awareness of goals and moving them beyond self-interest for the sake of the team or service. They consider serving the district in all that they do.

	Delivering Successful Performance Our managers monitor performance of services, teams & individuals against targets & celebrate great performance. They promote the district’s vision & work to achieve Council’s values & agreed outcomes.

	Applying Project and Programme Management Our manager’s work to ensure that outcomes and objectives are achieved within desired timescales, make best use of resources and take a positive approach to contingency planning.

	Developing High Performing People and Teams Our managers coach individuals and teams to achieve their potential and take responsibility for continuous improvement. They champion the Council’s values and goals.

	Working Conditions: 
 

	Must be able to perform all duties and tasks with reasonable adjustment, where appropriate, in accordance with the Equality Act 2010 in relation to Disability Provisions.  

	Special Conditions: 

	Hepatitis B vaccine is required for this post 
Enhanced DBS is required

	Compiled/updated by: Katarina Pearson


Date: December 2025
	Grade Assessment Date:

	Post Grade:

PO2
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