

	Competency Based Job Profile Band 5-8 (Aug 2021)



CITY OF BRADFORD METROPOLITAN DISTRICT COUNCIL

JOB PROFILE 
	DEPARTMENT: Place 
	SERVICE GROUP: Planning, Transportation & Highways

	POST TITLE: Road Safety Trainer (Term time Only) 
	REPORTS TO: Team Leader – Road Safety 

	GRADE: Band 5
	SAP POSITION NUMBER : 50145931


The following information is furnished to help Council staff and those people considering joining the City of Bradford Metropolitan District Council to understand and appreciate the general work content of their post and the role they are to play in the organisation.  The duties and responsibilities highlighted in this Job Profile are indicative and may vary over time.  Post holders are expected to undertake other duties and responsibilities relevant to the nature, level and scope of the post and the grade has been established on this basis.
For posts where employees speak directly to members of the Public the post holder is required to demonstrate their ability to speak fluently in English.
As a candidate you will be expected to demonstrate your ability to meet the special knowledge, experience and qualifications required for the role by providing evidence in the application form for the purpose of shortlisting. Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column of this section.

The employee competencies are the minimum standard of behaviour expected by the Council of all its employees and the management competencies outlined are those relevant for a post operating at this level within our organisation. 

Both sets of competencies will be used at interview stage and will not be used for short listing purposes.  
	Key Purpose of Post: Max 3 sentences

	Under the direction of senior members of the Road Safety Team carry out the policies of

the Council in maintaining a programme of road safety education, training and publicity 

designed to improve safety and prevent road traffic collisions by
i. Implementing initiatives to influence behaviour and prevent road casualties

ii. Providing training and education to enable all road users to move safely and 

sustainably in the current road environment 

	Main Responsibilities of Post: Max 15 Bullet points

	The post holder will:
1. Deliver a programme of practical (child pedestrian, cycling, in car safety) road safety training initiatives within set guidelines, as agreed by the Road Safety Team, with minimum support and direction.

2. Deliver road safety training, presentations, talks & lessons to all age groups.

3. Be responsible for the supervision and safety of groups of children taking part in practical training initiatives. 

4. When undertaking practical training, identify safe routes and areas and carry out detailed risk assessments.

5. Liaise with pre-school groups, nurseries, schools, other educational establishments, community groups, youth and adult organisations and partner agencies in order to promote all aspects of Road Safety

6. Contribute to the development of a cross-curricular approach to road safety education for use with schools and other educational establishments as well as the wider community.

7. Disseminate publicity material, prepare and staff exhibitions and displays.

8. Attend training courses as and when required.

9. Support the Council’s Equal Opportunities Policy with a programme suitable for all road users.

10. Provide feedback and contribute to the assessment, review, evaluation and monitoring of road safety programmes and initiatives

11. Maintain the necessary records and administration workload associated with the programmes carried out. 

12. Work as part of a team to co-ordinate and deliver initiatives and support the development of less experienced team members. 

13. Maintain data security in relation to confidential information held on children, other service users, and databases.

14. Use their own initiative within set guidelines on day to day matters relating to  
effective service delivery. 

15. Be responsible for Road Safety Team assets including protective clothing, 
computers and training equipment, and for the transport of equipment and 
resources when necessary.



	
Structure:
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	Special Knowledge Requirement. Will be used for shortlisting. Max 10 

	
	Essential

	Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column.
	

	Due to the Government’s Fluency in English for posts where employees speak directly to members of the public the postholder is required to meet the Advanced threshold level which will be applied where the postholder requires a greater level of sensitive interaction with the public. 

You must be able to demonstrate that you can express yourself fluently and spontaneously (this will also be tested during the interview).
	x

	Ability to identify current road safety issues and act as a positive role model 
	x

	Ability to use, interpret, handle and communicate relevant information to a range of audiences of differing ages and abilities.
	x

	Ability to apply an understanding of the intellectual, physical, social an demotional aspects of child development and how they relate to road safety.
	x

	Ability to deliver and contribute to the development of a wide ranging programme of road safety education and training to all age groups and based on identified priorities.
	x

	Ability to apply knowledge of Health, Safety and Environmental policies, procedures and regulations, including risks, in own area of

Work.
	x

	Ability to follow agreed guidelines and procedures and adopt a process of continual improvement in order to  improve service delivery in line with current priorities.
	x

	Uses a range of IT packages relating to area of work (e.g. Outlook, Word & Excel ) .
	x

	Ability to work flexibly to accommodate the needs of the service, both within a team and, on occasions, alone.
	x

	Ability to drive, hold an appropriate licence and to travel across the district.
	x

	Relevant experience requirement: Will be used for shortlisting


	The applicant is required to provide evidence of having previously spoken fluently to members of the public in order to meet the advanced threshold level outlined under Special Knowledge above.  
	x

	Enjoy, and have some experience of, working with children and young people on a paid or voluntary basis. For example, in a school, nursery,  playgroup, coaching, sports, drama or youth group setting. 
	x

	Experience of positively influencing individuals or groups of people.
	x

	Relevant professional qualifications requirement: Will be used for shortlisting


	Ability to drive,  hold an appropriate licence and travel across the district
	x

	5 GCSE’s Grade A*-C including Maths & English 
	x

	Core Employee competencies to be used at the interview stage. 

	Carries Out Performance Management

	Covers the employee’s capacity to manage their workload and carry out a number of specific tasks accurately and to a high standard. 

	Communicates Effectively 

	Covers a range of spoken and written communication skills required as a regular feature of the job.  It includes exchanging information/building relationships; giving advice and guidance; counselling, negotiating and persuading and handling private, confidential and sensitive information.

	Carries Out Effective Decision Making 

	Covers a range of thinking skills required for taking initiative and independent actions within the scope of the job. It includes planning and organising, self effectiveness and any requirements to quality check work.

	Undertakes Structured Problem Solving Activity 

	Covers a range of analytical skills required for gathering, collating and analysing the facts needed to solve problems. It includes creative and critical thinking; developing practical solutions; applying problem solving strategies and managing interpersonal relationships.

	Operates with Dignity and Respect 


	Covers promoting equality, treating all people fairly and with dignity and respect, maintains impartiality/fairness with all people, is aware of the barriers people face. 

	Working Conditions: 

 

	 Must be able to perform all duties and tasks with reasonable adjustment, where appropriate, in accordance with the Equality Act 2010 in relation to Disability Provisions.
· Must be prepared to occasionally work outside normal working hours

· Must be able to walk/ stand for periods of time in a variety of weather conditions 

· Must be able to lift and carry items of standard equipment

· Due to the nature of the post the applicant will be required to drive and travel
     around the district   
· An ability to cycle may be advantageous but is not essential 

	Special Conditions: 

	The post requires an enhanced DBS check

	The post holder will be able to walk / stand for periods of time in a variety of weather 
conditions in order to deliver practical road safety training 

	The post holder will be required to drive and travel around the district 

	Compiled by: 

Rebecca James  

Date: 6th June 2022
	Grade Assessment Date: 18th August 2022

	Post Grade: Band 5


Team Leader Road Safety 





1x Bikeability Co ordinator  





Bikeability Instructors 





Senior Road Safety Officer 





2 x Road Safety Officer 





Road Safety Assistant 





3 x Road Safety Trainer





Road Safety Casual staff 
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