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CITY OF BRADFORD METROPOLITAN DISTRICT COUNCIL
JOB PROFILE 

	DEPARTMENT: 
Adult Social Care
	SERVICE GROUP: 
Mental Health

	POST TITLE: 
Approved Mental Health Professional

	Responsible To: 
These posts report through to a number of different management positions.

	GRADE 
	SAP POSITION NUMBER : 




The following information is furnished to help Council staff and those people considering joining the City of Bradford Metropolitan District Council to understand and appreciate the general work content of their post and the role they are to play in the organisation.  The duties and responsibilities highlighted in this Job Profile are indicative and may vary over time.  Post holders are expected to undertake other duties and responsibilities relevant to the nature, level and scope of the post and the grade has been established on this basis.

As a candidate you will be expected to demonstrate your ability to meet the special knowledge, experience and qualifications required for the role by providing evidence in the application form for the purpose of shortlisting. Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column of this section.

The employee competencies are the minimum standard of behaviour expected by the Council of all its employees and the management competencies outlined are those relevant for a post operating at this level within our organisation. 

Both sets of competencies will be used at interview stage and will not be used for short listing purposes.  


	Key Purpose of Post: 

	· Fulfil the statutory role of the Approved Mental Health Professional (AMHP) as required in Mental Health Act 1983(Amended 2007) and adhere to the Code of Practice: Mental Health Act 1983.
 
· To undertake statutory assessments under the Mental Health Act 1983 (amended 2007) of adults and children with mental health problems, assessing risk (service user, carers, property, risk to self and others and the wider public) and planning for care that is lawful and delivered in a least restrictive practice, working as an autonomous practitioner beyond the decision making remit of the Local Authority & NHS, to make independent decisions in regards to a person’s liberty, including making a legal application to require the compulsory detention of children or adults in hospital.
 
· To be part of the Local Authorities statutory responsibility to provide an Approved Mental Health Professional duty rota and carry out the AMHPs roles, responsibilities discharging the Local Authorities statutory responsibility and accountabilities under the Mental Health Act This may include needing to work outside of contractual working hours to ensure they are managed within statutory timescales.
 
· To coordinate, lead, manage and take responsibility in conjunction with other professionals for the health and safety of all participants during the Mental Health Act assessment process. The AMHP will ensure the outcome of the assessment is achieved which may be arranging conveyance to a place of safety (sometimes against a person’s own wishes and desires) or arranging alternative support in the community.

· To act on behalf of a Local Authority, whilst recognising that statutorily the AMHP cannot be directed, managed, informed of instructed by the Local Authority or anyone other public body at any level to make an application. AMHPs must exercise their own judgement, based on social and medical evidence, when deciding whether to apply for a patient to be detained under the Act. Mental Health Act.  

· To provide an independent decision about whether or not there are alternatives to detention under the Act, bringing a social perspective to bear on their decision, and taking account of the least restrictive option and maximising independence guiding principle





	Main Responsibilities of Post:



1. Hold Legal responsibility for professional decision making in regard to Section 13 – Mental Health Act - consideration of the request for a Mental Health Act.  

2. Ensure that in leading and coordinating statutory Mental Health Act Assessments, full lawful consideration and the application is of Human Rights Act (1998) and Convention on the Rights of Persons with Disabilities (CRPD) is adhered to and administered.  

3. To ensure that the legal duty to Safeguarding Adults under s42 of the Care Act and ensure S47 Children’s Act is a central consideration in all work with Adults and Children

4. Have an advanced understanding of concepts of Risk, including risk assessment, mitigation, multi-agency approaches including considering public safety, risk enable and having an aware of the different approaches to risk management by all agencies involved in Mental Health Act Assessments.

5. Making decisions around the compulsory detention of people under the Mental Health Act, which are legally sound, have a clear professional rational, take into consideration the views of others but are independent and the professional opinion of the AMHP. 

6. In accordance with the Code of Practice (MHA Code of Practice 2015, Para 14.41), having the overall statutory responsibility for co-ordinating the process of Mental Health Act Assessments, including areas of coordinating Multi Agency staff and ensuring the conveyance of those assessed who require admission into hospital

7. Responsible for organising the complex inter-agency arrangements required to undertake the assessment and communicating with everyone involved, including the person’s Nearest Relative (NR) under the Mental Health Act.
 
8. Provide Approved Mental Health Professional support to all adults and children within Bradford and District, who require assessment.

9. AMHPs have a key responsibility to ensure that people’s human rights are upheld and that the guiding principles of the MHA, as laid out in its Code of Practice (2015), are followed. They ensure that the most appropriate legal framework is selected in line with current case law interpretation, whilst the guiding principle of ensuring least restrictive decision making remains at the forefront of this process.

10. Provide an essential role overseeing the discharge of people from hospitals, including secure settings, into the community or into alternative care or Ministry of Justice provision.

11. AMHPs have other duties and powers under the MHA in relation to community treatment orders, guardianship, applying to court to displace a NR or taking over the NR role and applying to court for warrants under section 135 of the MHA.

12. AMHPs work within complex organisational systems within Multi-Disciplinary contexts and it is widely recognised that AMHPs operate most effectively within a ‘whole-systems’ approach where NHS, local authorities, police and other agencies work together (CQC, 2018).

13. Lone working as an independent agent any time night/day 24 hours for every day of the year including statutory bank holidays

14. Professional autonomy for 18 hours AMHP CPD and other SW CPD each year in order to maintain AMHP Warrant which forms a central part of Terms and Conditions to remain an AMHP.

15. Contribute to a professional network of AMHPs providing practice supervision with other AMHPs across the Council.

16. Providing professional mental health support to people who may be acutely unwell and due to their illness may be a high risk to themselves, members of the public and to the AMHP














	




	Special Knowledge Requirement: Will be used for shortlisting. Max 10 

	Applicants with disabilities are only required to meet the essential special knowledge requirements shown by a cross in the end column.

	
	Essential

	Strategies for effective working in multi-agency or multi-disciplinary setting, with advanced understanding of the theory and application of a range of legislation and complex approaches.  Understanding of roles and responsibilities of partnering agencies, and approaches for working in collaboration with MDT colleagues.

	X

	Making decisions around the compulsory detention of people under the Mental Health Act, which are legally sound, have a clear professional rational, take into consideration risk and the views of others but are independent and the professional opinion of the AMHP.
	X

	Demonstrable and significant knowledge in relation to techniques and approaches to coach, mentor and explain to others the legislative frameworks that underpin the role of the Approved Mental Health Professional.

	X

	Advanced understanding of the guiding principles least restrictive measures with advanced understanding of complexity, risk and being able as an independent professional threshold for exercising your own judgement based on the social and medical evidence in deciding whether to detain a person under the MHA.

	X

	Understanding of strategies for resilience, recognising the complexity of the role as an independent agent when exercising responsibility.

	X

	Very high level of legal literacy with human rights law and mental health/mental capacity legislation, understanding of s139 liability, knowledge of procedures and protocols for legal services engagement including urgent applications to the Court where a decision is required urgently.

	X

	Understanding of how to prepare and present to stakeholders at a range of levels including reports to the Court and Tribunals at all levels, reports for clinical professionals, documentation for the person and their family, reports for managers.  These have to be completed in a timely manner and sometimes under high pressure.

	X

	Understanding of the important of professional, critically reflective supervision and the importance of the 18 hours per year of mandatory update training for the independent AMHP role.

	X

	Understanding and flexibility to work in an agile way, including at short notice as a lone, independent agent supported by a duty on call AMHP Manager, travelling across the District and out of area to undertake Mental Health Act Assessments, including unsociable hours.
	X

	Relevant experience requirement: Will be used for shortlisting 


	A minimum of 3 years’ experience working as a Social Worker

	

	Relevant professional qualifications requirement: Will be used for shortlisting 


	Social Work degree or equivalent 


	Approved Mental Health Professional post qualifying award


	Social Worker registered with Social Work England


	Core Employee competencies at manager level to be used at the interview stage. 


	Carries Out Performance Management – covers the employees capacity to manage 
their workload and carry out a number of specific tasks accurately and at a high standard. 

	Communicates Effectively - covers a range of spoken and written communication skills required as a regular feature of the job. It includes exchanging information/building relationships, giving advice and guidance, counselling, negotiating and persuading and handling private, confidential and sensitive information. 

	Carries Out Effective Decision Making - covers a range of thinking skills required for taking initiative and independent actions within the scope of the job.  It includes planning and organising, self effectiveness and any requirements to quality check work.

	Undertakes Structured Problem Solving Activity - covers a range of analytical skills required for gathering, collating and analysing the facts needed to solve problems. It includes creative and critical thinking, developing practical solutions, applying problem solving strategies and managing interpersonal relationships. 

	Operates with Dignity and Respect - covers treating everyone with respect and dignity, maintains impartiality/fairness with all people, is aware of the barriers people face.  

	Working Conditions: 
 

	
The working conditions may be at times considered to be high risk due to the nature of the AMHP intervention, the requirement for police involvement and the inherent tension caused by undertaking assessments of people who may be too unwell to consent and who may be exceptionally resistant to assessment outcomes that may lead to their detention.


	
Occasionally will need to be able to work evenings, weekends and bank holidays as required by the needs of the service. Must be able to perform all duties and tasks with reasonable adjustment, where appropriate, in accordance with the Equality Act 2010 in relation to Disability Provisions. 


	Special Conditions: 

	You will be informed outline if there is a requirement for the post to have recruitment checks 
such as DBS, Warner Process.

	Compiled by: 

Date 
	Grade Assessment Date:

	Post Grade: 
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